Holland Classis Student Support & Supervision Committee

Candidate Support Groups
Background

The Reformed Church sets forth five areas of preparation in which Candidates for Ministry are expected to show progress. The Classis is required to be satisfied with a candidate’s progress in each of these areas.

Five areas of preparation:
1. Academic preparation. Candidates normally fulfill this preparation by completing an M.Div degree. 
2. Spiritual formation.  Candidates demonstrate an awareness of the maturation process in their faith journey as disciples of Jesus.

3. Ministry development.  Candidates test and affirm the gifts and calling that have led them to the Ministry as an avenue of service.  Especially through their teaching church, they develop competencies for ministry in such areas as; preaching, teaching congregational care, evangelism, administration, and equipping church members for ministry.
4. Personal wholeness.  Candidates model reasonable health in the significant aspects of life, including their physical, psychological and social arenas
5. Denominational identity.  Candidates manifest knowledge of the history, mission, worship, polity, confessional statements of the RCA. Candidates manifest a supportive loyalty to the denomination and its program.

It is the goal of the Classis of Holland—Student Support & Supervision Committee (SSSC) to help candidates progress in these five areas as they prepare themselves to respond to their particular call to ministry.

Importance of Relationships


Each candidate has four primary relationships which are intended to provide care, encouragement, and supervision throughout this time of preparation: 

1. Home church (Board of Elders)

2. Classis (Student Support & Supervision Committee)
3. Theological Education Institute
4. The Teaching Church
While the candidate needs to demonstrate progress in his/her development of ministry skills and knowledge, a significant element in preparation is community. That is, a group of caring and supportive people sharing each other’s challenges and achievements. Therefore, SSSC requires that each of its candidates establish an identified support group. This group most likely will be a network that is already active within the candidate’s circle of relationships, such as a teaching church. SSSC is willing to assist candidates in the formation of such a group. Groups are expected to be functioning by the end of October each year of preparation.
Description
Purpose 
The Candidate Support Group provides a community of encouragement, nurture and admonition to assist the candidate progress in the five areas of preparation for ministry.  

Characteristics of Candidate Support Groups
· The support group is composed of three to six people selected by the candidate; People with whom the candidate feels comfortable or who possess a particular strength or gift that the candidate welcomes. Candidates are encouraged to adapt an existing group (such as a teaching church oversight team) to fulfill the candidate support group requirement.
· Consideration for membership on the support team should  be given to persons from a teaching church, from the Classis of Holland, from the candidate’s home church, and persons who the candidate respects and welcomes their counsel. People who want the candidate to succeed in her/his preparation and want to contribute to that success are the people being sought for Candidate Support Groups. 

· The support group may be reconstituted each fall. While it is desirable that members of the team remain through the candidate’s preparation period, some team members may need to excuse themselves and new members may need to be added. For example; a change in a teaching church assignment may necessitate a change in the composition of the team.
· The support group should meet at least bi-monthly (every other month).
The Task
· The candidate and the Committee Liaison work together to activate and orientate the support group. The liaison may or may not remain as a member of the group. The Committee Liaison is responsible for maintaining contact with the support group via a group member or group leader (someone other than the candidate).

· The priority of the group is to walk, talk, pray, prod, and celebrate with the candidate as the candidate’s process is pursued.  The group mentors the candidate. This may mean, for example, that group members would attend the candidate’s Classis examinations.
· The group seeks to affirm that the candidate is ready for ministry through satisfactory preparation in the five areas of development. The Classis committee will seek the group’s advice on preparation issues and receive the group’s advice through the Committee Liaison.
· The group leader is expected to openly share the group’s work and discussions with SSSC. This open communication policy enables the most effective work to be accomplished with the candidate. There may be times when confidentiality is necessary. SSSC will respect the discretion of the Candidate Support Group in the application of this policy.

Illustrated Outcomes within the Five Areas of Preparation
· Academic Preparation

1. The group is aware that candidate is passing his/her courses in seminary or is completing the plan agreed to by MFCA.

2. The group may read and discuss one or more of the candidate’s papers prepared as a class assignment. 
· Spiritual Formation
1. The group can articulate the candidate’s call to ministry and discusses the topic together.
2. The group talks together about the ways they have changed and matured in their faith. The conversations are opportunities to ask what is distinctly “Reformed” in one’s faith perspective.

· Ministry Development

1. The group talks about the candidate’s ministry experiences. They may discuss a sermon or other presentation made by the candidate.
2. The group advises and even advocates for the candidate so that the candidate receives a well-rounded preparation for ministry in the teaching church and seminary.

· Personal Wholeness

1. The group is aware of the personal and family struggles the candidate is encountering.

2. The group holds the candidate accountable to care for his/her well-being, and may engage in recreational and social activities together.

· Denominational Identity

1. The group talks about the current issues that the denomination faces, or discusses a position paper produced by the RCA.

2. The group is aware of the people who hold denominational positions and/or serve on the commissions of the RCA.
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